Ef’rﬂ i
il

ONSTANTINOU BRO
HOTELS
FAFDE CYPRUS

FAIR EMPLOY

TRAVELIFE A12

MENT POLICY — MOAITIKH AIKAIHZ ANAZXOAHIHZ

01.09.2026

Constantinou Bros Hotels, Pafas, Cyprus, are committed
to providing a fair, safe, inclusive and respectful working
environment for all employees. We respect employee
rights and promote equal treatment, equal opportunities
and non-discrimination in accordance with applicable
Cyprus labour legislation and Travelife requirements.

Our hotels promote fair employment practices covering

recruitment, employment conditions, remuneration,

working hours, overtime, leave, training and care
development. Employment decisions are based
objective criteria and without discrimination on grou

protected by applicable legislation.

We do not tolerate harassment, bullying, discrimination
= SEONSTA
treatment. rals ncérns or plai
through appropriate and confidential channe H 5‘

handled fairly and with appropriate inves
follow-up.

We support local employment anéA eon
development, providing training and opportunities for
professional growth and progression where feasible. We
also aim to ensure fair and lawful working conditions and
regularly review employment practices against applicable
legal requirements.

This policy is reviewed annually by Management and
updated where necessary, taking into account legislation,
employee feedback, internal assessments and identified
areas for improvement.
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OL Constantinou Bros Hotels, Madog, Konpog
Seopebovral ywa v napoyr] evog Sikalou, aodarolc,
cupnepAnmukoy kol aflompenols  Epyaciakol
neptBdilovrog yia houg toug epyalopévous. Zefdpaate
o Sikawwpata twv epyalopévwy Kat ipowBolpe tnv lan
Hetaxeiplon, T {oeg eukaipieg kat v amoduyn
Swakpioewv, aglpdwva pe ™V wYUouoa EPYATIKA
vopoBeaia tng Kinpou kal ti¢ anattrioelg tou Travelife.

gevoboxela pag mpowBolv  SiKAEC TPUKTIKES
acxoAnong mou kaAlmtouv v npdoindin, TOUC
poug epyaaiag, T anodoyEg, To wpdplo, T UNEpwWpLES,
Ic ddeleg, tnv ekmaibevon Kal TV EMOYYEAUATIKN
avartuén. O anoddoelg oXETIKA Pe TNV anacydAnan
Booilovtar oe  aviikelpevikd  kpuripla Kot ywpic
OlaKploglg yia Adyoug mou mpootatelovial amd v

INGLIBRQS. ...

Katavaykaotikrp  epyaoia, mobik  epyaoia
ol DLCI.ST[O\'E aMn popdn adikng petaxeipong. OL
epva( Hevol pmopolv va ekdpdlouv avnouvxisg 1
péow KardAANAwv KoL  EUMIOTEUTIKWV
C Y P]R U onola efetdfovtat pe dikato tpomo kal pe
- Tnv.katdAAnAn Siepelivnon kal napakoholiBnon.
Yrnootnpilovpe TV TOMKA QnaoXOAnon Kot TNy
avarntuén twv epyalopévuy, mapéyoviag, Omou eival
edIKTO, ekmaibeuon kal euxalpie¢ EemayyeEAHATIKAC
avantuéng kat €€€A€ng. MapdMnia, embuwkoupe ™
Slaoddiion Sikawwv kat voppwy cuvBnkwv gpyaciag
Kol EMAVeEETAIOUNE TAKTIKA TIC TIPAKTIKEC armacydAnong
OE OY£0N JE TS LoXVOUOEG VOHOBETIKES QAT OELG.

H napoboa molukn enavefetdleral enolwg and m
Aolknon kat emkatponoleltal, 6mou  anatteltal,
Aapfdvovrag unodin m vopoBeoia, v
avatpodobotnon Twv epyalopévwy, TIS ECWTEPIKEG
aflohoyrioelg kal TG avaykeg BeAtiwang.
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