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ONSTANTIROVBRD, HUMAN RIGHTS POLICY — TOAITIKH ANOPQMINON AIKAIQMATQN
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Constantinou Bros Hotels, Pafos, Cyprus, are committed
to respecting and protecting human rights and ensuring OL Constantinou Bros Hotels, Médoc, Kimpoc
fair and respect‘ful treatment of all employees and other SSU[J.EL.JOUTU.I. yLa tov USBQOIJ.C’) KOl TV npoo‘(ug’ia Twv
stakeholders. avBpwnivwy Swkawwpdtwy kat ywax ™ Sikawn  Kau
aflonpenn Hetaxeiplon GAwv Twv epyalopévio Kat Twv
Qur hotels have zero tolerance for human trafficking, Aoutiy evBiladepdUEVWY HEPHV.

forced labour, child labour, modern slavery,
discrimination, harassment, exploitation or any form a Eevodoyeia pag edappélovv undevikr avoxi otnv
finopla avBplinwy, TNy Katavaykaotikl epyacia, thv
Sk epyacia, tn clyypovn douvlela, tg Swakploelg,
v napevoyhnon, tnv ekpetdMeuon kal kdBe popdn
itopatikig, WUXOAOYIKAG 1] OLKOVOUIKAG Kakomolnang.
efopaate v lon petayeipion, te (oeg eukalpieg kat
v at§LOMpEMEL OAWV TWV ATOMWV.

physical, psychological or economic abuse. We resj
equal treatment, equal opportunities and the dignit
rights of all individuals.

Employees receive appropriate training and awarengs:
on human rlghts, non-discrimination and the

identificatio viala evdL Aa knaiSeuon kat
Concerns ug TIK Kaubpata, Ty
confidential |nterna| channels and are handled falrly and OEII0¢UVTI Slaxpioewy kal TNV avayvipion kat avadopd

appropriately, in accordance with our ngnc@wlT E L“VS napofidoewy. Avnouxies fj taparova propolv
S it e BdMovial Pécw EPMICTEUTIKWY EGWTEPIKMY
PIRRRE Kavohuwov kat avtipetwnilovral Sikata kat katdAnia,

We expect our suppliers, contractorp Adﬁn@mg C Y P’FB“@ EE Tig oxetkéq Sladiacies napandvuwy kat

KOU eAé
partners to respect human rights and-comply-with L e

applicable legislation and relevant human rights Avapévoupe and toug mpopnBeutéc, epyohdBouc Kat
standards. Serious violations may result in corrective EMIXELPNIATIKOUE OUVEPYATEC pag va oéfoviatl Ta
action or termination of the business relationship and, avBpwriva SIkaWHAta Kal va cUPHopdwvovTaL HE T
where required, reporting to the relevant authorities. LoxUouca vopoBeoia kal Ta gXeTkd mipotuma. ZoPapég

napafidoelg pumopel va odnynoouv ce 6lopBuwtikeg
This policy is reviewed annually by Management and evepyeleg 1 Swakomy g cuvepyaciag kai, Anou
updated where necessary based on applicable legislation, anauteital, oe avadopd onig appédieg apyes.

sustainability assessments and identified areas for

: ; ; H napovoa moAitikn enaveéetaletal etnoiwg and
improvement. It forms part of our Travelife continuous s 3 Rt Aotas

Awolknon kat smukaipornoteital, énou anatteltal, Pdoet
improvement framewaork. e loyboucac vopoBeolag, twv  afloloyhoswy
Buwopdtntag kot twv avaykwy Beitiwong. Amoteel
Hépog Tou mhatciou auveyoug BeAtiwang tou Travelife.
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